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PRESBYTERIAN CHURCH (U.S.A.)
CHURCH LEADERSHIP CONNECTION
100 WITHERSPOON STREET
LOUISYILLE, KY 40202-1396
Toll Free 1-888-728-7228 ext, 8550
Fax # (502) 569-5870
www.pcusa.org/cle

MINISTRY INFORMATION FORM
Ministry 1D 5072
Ministry Name First Presbyterian Church of Haddonfield
Mailing Address 20 Kings Highway Bast

Fax Number (856) 795-1502

Telephone Number _ (856) 429-1960
Fmail support@haddonfieldpres.org

Web site  www.haddonfieldpres.org

Congregation or Organization Size(Select one)
___Under 100 members
101 - 250 members
_ 251 - 400 merobers
____ 401 - 650 members
2& 651 - 1000 members
1061 ~ 1500 members
____More than 1500 members
__NIA

Average Worship Attendance 197
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Church School Attendance 82

Church Sehool Curriculum  Pre-K & K: Growing in Grace & Gratitude; 1st & 2nd: Holy Moly;
3rd & 4th: Spark Active Faith; 5th & 6th: Connect; 7th & 8th: Spice Rack

] Check if certified as eligible for participation in the Seminary Debt Assistdnce Program

Ethnic Composition Of Congregation (in whole %9):
Enter the percentage of each racial ethnic component of your congr egolion.

Ammerican Tndian or Alaska Native

L __Asian
1 Black or African American (African Native, Caribbean)

_M}_ Hispanic LatinofLatina, Spanish
____ Middle Eastern
Native Hawaiian or Other Pacific slander
97 white
Other _

Presbytery Presbytery for Southern New Jersey Synod Northeast

Community Type (select one)
X Subutban

Collegs Ranal

Small City _Town Urban
Village Recreation Retirement
N/A

Clerk of Session Contact Information:
Name  Judy Blank

Addregs 20 Kings Highway East

City Haddonfield

Preferred Phone (009) 502-1252 Alternate Phone

Email jmblank451@verizonnet  FAX

State_ NJ Zip Code 08033

Revised 3/2016
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*Select below the position to be filled and the miniual number of years of experience required

(2.2, no experience, first ordained call, up to 2 years, 2-5 vears, 5-10 pears, or above 10 pears)
Yearxs of Position Type Years of Position Type
Txperience Hxperience
| Solo Pastor: General Asserbly Staff
Head of Staff (Multi-staff Pastor, Church Business Administrator
who supervised two teaching elders ’
and other staff)
510+ Tead of Staff (supervised one Executive Director
teaching elder and other staff)
Direstor of Music (non-ordained)

Associate Pastor (Christian
Fducation)

Associate Pastor (Youth)

Minister of Music (ordained)

Associate Pagtor (Other)

Mission Co-worker (International)

Pastor (Church Planter, New
‘Worshipping Commumity)

Christian Educator (Certified)

Pastor :
(Transformation/Redevelopment)

Christian Educator (ion-certified)

Pastor Tinterim

Administrator

Pastor ( for a designated texrm)

Funds Developer

Pastor (Other Temporary i.e., Supply,
Student)

Finance Manager

Pastor, yoked/patish

Media Specialist

Cao-pastor

Communicator

Exccutive Pastor

Coordinator

Ryangelist or Mission Pagtor

Vouth Director (non-ordained)

Bi-vocational/Tentmaker

Other

Chaplain

Pastoral Commselor

College/Serminary Faculty

Seminary Staff

Campus Ministry

General Presbyter/Executive
Presbyter
Presbytery Leader

Stated Clerk (Presbytery)

Synod Executive

Wid-Couneil Program Staff

Revised 3/2016
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You may also specify the position tifle (if appropriate) Senior Pastor / Head of Staff
*Employment Status

X pull Time Part Time Open to Fithet

Bi-vocational (able to provide employment through outside partnership)

Is this a yoked congregation? X No Yes
(If yes, please complete the Yoked Congregation Detail Form.)

Clergy Couple (Ate you open fo a clergy couple?) Yes No X

Certification/Training (check below the desired certification or taining needed for the position):

Interim/Transitionsl Ministry Training Tnterim Fixecutive Presbyter Training
Certified Christian Eduecator " Certified Business Administrafor
Certified Canflict Mediator - Clinical Pastoral Education Training

Other  Done required

Language Requivements

X English Spanish Korean " French
Arabic Atmenian Creole ___ Poriaguese
Japansso Russian Swahili Burtnese
Cambodian Indonesian Laotian Thai
Vietnamese Taiwanese Catitoness Mandarin Chinese
_ Twi Sign Langnage Other
Statement of Faith Required _ %X Yes Neo

Wission Statement

What s your congregation’s or organization’s Mission Statement?

First Presbyterian Church is a home for your heart. We honor and care for all people, acting as family
in Christ. We are open and welcoming, supporting all people wherever they are in their faith journey.
We provide opportunities for spiritual growth and fellowship through worship, study, and prayer. We
reach beyond our walls to share the good news of Christ's redeeming power and to help those in need of

our community and our world.
Revised 3/2016
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NARRATIVE QUESTIONS

(For each narrative guestion, please limit your responses to no more than 1500 characters including spaces and

punctuation.)
[Please see following pages for narrative questions responses|

1, What is the congregation’s or organization’s visjon for ministry? Additionally describe how this vision
ig lived ont.

2. How do you feel called to reach ont to address the emerging needs of your commuuity or constituency?

3. How will this position help you to reach your vision and mission goals?

4. Provide a description. of the characteristics needed by the person who is open to being called to this
congregation and/or organization. '

5, For what specific tasks, assignments, and programs areas will this person have responsibility?

Fr——

OPTIONAL LINKS

Provide below any links to online information that may help call seekers understand
your congregation or organization. (e.g. orgunization or community websites, online
newsletters, demographic information) Please note the CLC systom doeg not

warehouse Jinks. (Limit characters to 500)

https:/iwww.youtube.com/watch?v=Z9QzRG0JnVs
hitps:/fonrealm.org/FirstPresbyteri11244/Signin?ReturnUrl=%2FFirstPresbyteri11244
www.haddonfieldpres.org
hitps.//6abc.com/ash-wednesday-lent-2021-philly/10346396/
www.facebook.com/FirstPresbyNJ/

www.haddonfieldnj.org

www.collingswood.com

www.visitphilly.com

http:/iwww.presbyteryforsouthermnj.net
_W

Tevised 3/2016




1. What is the congregation’s or organization’s vision for ministry? Additionally,
describe how this vision is lived out.

QUR CHURCH VISION STATEMENT: Hearts Open to Christ — Doors Opening to His
World

We are a caring and compassionate congregation both inside the church and when
we venture to Camden or Kentucky or Guatemala or to the house of a neighbor,
always with the goal of helping and uplifting others. We are believers in the old
saying of not just preaching a sermon but living one. Inside we are a place of adults
and children singing and ringing in our powerful music program, young students
learning the Bible and feeling God’s love through their teachers (in our Sunday
school and our church pre-school) and adults and youth being guided in their faith

journeys.

The pandemic has forced us to reimagine our ministries while addressing the added
hardships the pandemic has created for many. In a powerful ritual, church
members drove to the church after the streaming of worship services on Sunday
morning to drop off food for a clinic in Camden. Baptisms were performed
outdoors, our pastors planned a “drive-thru” giving of ashes on Ash Wednesday,
choirs rehearsed via Zoom, our Minister of Music created virtual films to enhance
the streamed worship services and church members ran Bible studies/hook groups
on Zoom. Our Session, Deacons and other committees continued their work by
meeting via Zoom and our pre-school adapted by a creative use of outdoor spaces.
These are among the ways we have tried to continue living out our vision during
this difficult time.




2. How do you feel called to reach out to address the emerging needs of your

community or constituency?

Our Mission Study produced two top priorities:
e Develop ways to reach people and incorporate them into the life of
the church. ’
e Develop ministries to heal those broken hy life's circumstances.

Our church has evolved from an internal to an outward focus. Where our mission
facused in the past on providing primarily financial support, we now see members
seeking more "hands-on" opportunities in the broader community.

Our congregation has accepted the PC-USA’s invitation to follow Jesus’ teachings
in Matthew 25. We believe that the Matthew 25 Church motto, “We are saved to
serve,” aligns with our congregation’s desire to apply faith to life in the form of
sacial advocacy and currently focusing on dismantling structural racism.

Our youth ministry has set an example of this outreach by allowing non-church
youth to join our mission trips. Our preschool serves hundreds of families, and
brings them into our church home. While we continue to live up to our mission
statement, providing a warm and welcoming worship environment where people
can grow spiritually no matter where they are in their faith journey, the
congregation seeks even more connectedness, more opportunities to get involved
and more ways to support each other.

The pandemic has hampered opportunities to welcome new folk into our midst.
However, we have responded proactively by keeping church services as normal as
possible and maintaining engagement with the ministries we support.




3. How will this position help you to reach your vision and mission goals?

We have been blessed with robust preaching and multiple opportunities for faith
development, from our youngest members to the adults. Classes, Bible studies and
other spiritual opportunities abound. We want this to continue to flourish and
grow. We are a caring faith community that reaches out to serve those in need
beyond our walls. We want a Senior Pastor who can be a catalyst, working with and
alongside our Associate Pastor, encouraging more members to be involved in the
many opportunities here at First Presbyterian. We want a Senior Pastor who can
and will encourage people to volunteer.

Qur church is seeking a senior leader whose preaching, teaching and
compassionate guidance will enable our members to deepen and live out their
faith, discern their gifts for ministry and service, and boost their connectedness. It
will also be important for the Senior Pastor to provide strong leadership to church
staff and lay leaders.

We would like a Senior Pastor who grasps our vision statement, “Hearts open to
Christ - doors opening to His world,” and helps us broaden our horizons. One who
encourages us to take our faith and our beliefs out into the world and share it with
all whom we come across.




4. Provide a description of the characteristics needed by the person who is open

to being called to this congregation

There are attributes of both current pastors that are very positive and affirming for
our congregation, and we believe it will be important for us to continue to be
guided by a Senior Pastor who:

e s an effective preacher and worship leader who can inspire from the pulpit;

e s spiritually mature, demonstrates integrity and moral character, and can
articulate a clear and consistent theoclogy;

e has the consistent ability to build solid relationships of trust, and can engage
people in working together to develop goals, execute plans, and deliver
results;

e is an advisor to whom congregants can turn for counsel and guidance, and a
bridge builder who works to connect people of different opinions and
worldviews;

e is a gifted administrator, who can help congregants discern their gifts and
then delegate responsibilities effectively;

e isa "people person" -- displays warmth, compassion and acceptance;

e is a strong proponent of justice and advocacy and wants to work to bring
God’s peace to our world;

e s strategic and visionary -- has the ability to lead the church through times
of chaos and complexity, and can plan effectively for the future;

e is knowledgeable about policy and procedure and knows how to get things
done;

¢ is an enthusiastic advocate in seeking out new members.




5. For what specific tasks, will this person have responsibility assignments and

program areas:

Historically, we have been a “clergy-focused” church and have expected our
pastors to take primary responsibility for most aspects of church life. However, we
are evolving into a church where laity is taking on mare responsibility for things
such as caring ministries, program development, education, justice and advocacy
work and property management. We believe that the Senior Pastor will be involved
in study groups, classes and activities that promote personal connections and
spiritual growth for all age groups within the congregation. We would like guidance
from our Senjor Pastor to engage more of our congregation in order to nurture and
enhance our relationship with Christ. Specifically, we would like the Senior Pastor
to help us grow our membership and discern their spiritual gifts so that we can
compassionately contribute to and strengthen the overall spiritual direction of the
church and the community. Finally, we would like the Senior Pastor/Head of Staff
to cultivate engagement at all levels by way of bridge-building. In addition, the
Senior Pastor will be responsible for the following:

o Worship leadership

e Supervision of church staff

e Pastoral care

* Vision and strategic planning

* Funds developer

e Administration, including church finances and property management
e Giving and spirituality

e Increasing membership

-10-
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*LEADERSHIP COMPETENCIES

(Select 10 feadership competencies from the list below that are required for the position.)

THEOLOGICAL/SPIRITUAL INTERPRETER

Compassionate — having the ability to suffer with
others; being motivated by others pain and is
called into action as advocate; is motivated by
cating for others while concurrently keeping the
organizational goals clearly in foeus.

X

Hopeful -~ maintains stability in the moment and hope for the fature;
provides direction, guidance, and faith when describing basic needs;
and helps followers to see a way through chaos and complexity.

Preaching and Worship Leadership: Is a
congistently effective preacher and worship leader;
is able to inspire from the pulpit; communicates a
clear and consistent message through sexmons that
are carefoily prepared and artfiilly delivered;
projects the identity and character of the
congregation through worship leadership presence.

Spiritual Maturity: Shows strong personal depth and spiritual
grounding; demonsirates integrity by walking the tallk and by
responding with faithfalness of putpose; is seen by othets as
trustworthy and authentic; nurtures a rich spiritual life; secks the
wisdom and guidance of appropriate mentors; is able to arficulate a
clear and consistent theology,

Lifelong Learner — individuals who use evety
expetience in life as a potential tool for growth;
one who pursues continning education; and those
who build on strengths and seek assistance fo
improve weaknesses.

Teacher — creates learning environments where students ate active
participants as individnals and as members of collaborative groups;
designs lesson plans that teach concepts, facts, and theology;
effectively uses multiple learning tools to reach a wide variety of
learners; revises instructional strategies based upon
ministry/organization context.

COMMUNICATION

Communicator - Advances the abilities of
individuals and the orgauizations through active
listening supported with meaningful oral and
written presentation of information.

Biligual — having the abilily to use twa languages, especially with
equal or neatly equal fluency; able to use multiple languages in
comunmnication.

Public Comxnumicator - Demonsirates a
comfortable ease when speaking in a vatiety of
seftings (both small and large proups); is effective
at addressing a vatiety of topies; can get messages
across with the desired effeot.

Media Commrunicator: Has experience developing materials for a
variety of written or multimedia forms of communications (print,

Internet-based, social media, ete.)

Techuoologically Savvy - the ability to navigate
successfully the warld of technology using
software, blogging, multi-media, and wabsites as
tools for ministry.

Revised 3/2016
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ORGANIZATIONAY, LEADERSHIP

Advisor — an individaal others turt fo for connsel
and guidance; provides coaching; experiise for
congregations or other organizations,

Change Ageni - having the ability to lead the change process
snccessfislly; anchoring the change in the
congregation’sforganization’s vision and mission.

Confextualization —the ability to assess
accurately the context, environment, history,
relationships and uniqueness of & congregation or

Culturally Proficient —having solid undetstanding of the norms,
values and common behaviors of vatious peoples, including direct
experience working in multiple culfuxal and eross-cultural seitings.

otrganization,

Externally Aware - identifies and keeps informed
of the polity of the church and/or the Srganization;
maintains current with laws, regulations, policies,
procedures, trends, and developments both
internally and in the larger society, '

Enfrepreneurial - leaders that ate creative in using resources;
identifies opportunities to develop; is willing to take xisks, mitiates
actions that involve a deliberate risk to achieve a recognized benefit

or advantage.

Risk Taker — persons with the abilify fo take
appropriate tisk to accomplish needed goals; one
who thinks outside the box and who is not afraid
of challenging the status-quo.

'Task Manager - Assures that effective controls are developed and
maintained 1o ensure fhe integrity of the organization; holds self and
others acoountable for rales and responsibilities; can be relied upon
to ensure that projects within areas of specific responsibility ate
completed in a timely manner and within budget; and moniiors and
evaluates plans, focuses on resolis and measuring attainment of

ocatcomes.

‘Willingness to Engage Confict: Steps up to
conflicts, seeing them as opportunities; reads
sifuntions guickly; good at focused listening; can
identify common ground and clicit cooperation
from others in crafting mumal solutions,

Decision Making: Makes effective decisions, balancing analysis,
wisdom, experience, and judgment; is aware of the long term
implications of choices made; is generally regarded as offering
solutions and suggestions that are correct and effective.

Oypanizational Agility: Is astute about how
congregations and/or organizations work; knows
how to get things done through formal and
informal channels; uinderstands the importence of
supporting good policy, practice, and procedurs;
appreciates the power in the culture ofa
congregation; is politically savvy.

Sirategy and Vision: Sees ahead clearly, keeping focused on the
larger picture; can anticipate fuiure consequences and frends
accurately; is future orfented; casts a compelling and inspired vision
for a preforred future; sees possibility; crafis breakthrough sirategies.

Financial Manager — deliver results by
maximizing organizational effectivencss and
sustainabifity through the best uge of available
financial resoutees; allocates and manages
finances transparently; implements stratogies to
achieve operational efficiencics and value for
money; puts it place tigorous and comprehensive
financial acconntability systems.

Funds Developer — maintains the ability to solicit donations used fo
fund the budget of ihe organization; effectively expresses the needs
for funds fo potential donors; tesponsible for adding new potential
donors to the organization’s contact list; prepares statement of
planncd activities and enlists support for mission initiatives.

Collaboration: Has a natural orientation toward
getting people to work together; shates wins and
successes; fosters open dialogus; lets people finish
and be responsible for thelr worlk; oreates strong
feelings of belonging among group members; is &
good judge of talent and can accurately assess the

Revised 3/2016
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! strengths and limitations of others. |

l
INTERPERSONAL ENGAGEMENT

Interpersonal Engagement - Displays a
consistent ability to build solid relationships of
trust and respect inside and outside of the
orpanization; engage people, organizations, and
partners in developing goals, executing plans, and
delivering resulls; use negotiation skills and
adaptability to encourage recognition of joint
concarns, coflaboration, and to influence the
success of owicomes,

Bridge Builder — possessing a certain xesponsibility for the unity of
the congregation and or organization; works to connect people of
different cultures, worldviews, and theological positions.

Motivater ~ Creates and sustains an organizational
culiure whick permits others to provide the quality
of service essential o high performance, Enables
others to acquire the tools and support they need to
perform welf; and influences others toward & spirit
of service and meaningful conttibutions to mission
accomplishment.

Personal Resilience: Learns from adversity and failure; picks up o
the need to change personal, interpersonal, and leadership behaviors;
deals well with ambiguity; cupes effsctively with change; can decide
and act without haviag the tofal pictute; comfortably handles risk
and uncettainty, seeks foedback; expresses personal tegret when

appropriate

Tnitiative: Demonsirates ambition is highly
motivated; is action oriented and full of energy for
things seen as challenging; seizes opportunity;
pushes self and others to achieve desired results.

Flexibility - Adapts behavior and work metheds i response to new
information, changing conditions, unexpected obstacles, or
ambiguity; remains open to new ideas and approaches; and works
concurrently on related and conflicting prioxities without losing

focus or attention.

S1f Differentiation: Demonstrates strong and
appropriate personal boundaries in relationships;
has a healthy appreciation of self, without being
egatistical; is emotionally maturs; can mairtain a
fess- anxions presence in the midst of turmoil; is
not overly dependent upon oufside affirmation;

works to build 2 strong personal support system.

#OOMPENSATION AND HOUSING: 4 range is needed for matching purposes. The maxinum salary is not
published anywhere. Bifective salary is cagh salary plus housing allowance or manse value and other compensalion
considerad “effective salary” by the Board of Pensions of the PC (U.S.A.)

See Bffective Salary Definition at Board of Pensions.

Mininm Fffective Salary §__ 95,000

Housing Type Manse

Housing Allowance

Maxtum Effective Salary_ $91,000

X _Open To Bither (Manse or Housing Allowance)
Not Applicable (For Nen-pastoral Positions Only)-

Revised 3/2016
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*EQUAL EMPLOYMENT OPPORTUNITY

The unity of believers in Chuist is reflected in the rich diversity of the Church’s membership. In Chuist, by the
powaer of the Spirit, God unites persons through baptism regardless of Tace, ethnicity, age, sex, disability,

geogtaphy, or theological conviction. There is therefore, no place in the life of the Clhurch for discrimination

against any person. The Preshytetian Chiech (U.S.A.) shall guarantee full participation and representation in its
worship, governance, and emerging life to all persons or groups within its membership. No member shall be
denied participation or tepresentation for any reason other than stated in this Constitution. (F-1.0403)

Fach Pastor Nominating commitfes and Search commitice is expected to undertake its search for a Teaching Elder
in a manner consistent with the good news that in the church “....as many of you as were baptized into Chrisi
have put on Christ. There is neither Jew nor Greek, there is neither slave nor free, there is neither male nor

female; for you are all one in Christ Jesus."”

Has the Pastor Nominating Comumitice and Search Cornmittes affirmed its intentlon to follow the Form of
Government in this regard?
X Yes

Na -

REFERENCES (Limit 3)

Below, please list three persons whe lmow your congregation. You might list your Preshytery leadership, a

eeighboring pastor, or ofher persans whom yon believe can give a clear and accorate yeference for your congregation,

Name Rev. Dr. Debby Brincivalli .
Address 1701 Sycamore Street  Haddon Heights, NJ 08035

Phone Numbers (856) 547-5100

Relation  Executive Presbyter - Presbytery for Southern NJ

Banail  revdeb@presbyfsnj.net

Name Rev. Dr. Wayne Zschech
Address %04 Wayne Avenue Haddonfield, NJ 08033

Phone Numbers __(856) 419-7852
Relation L astor of the Lutheran Church of Qur Savior

“mail  Wwzschech@yahoo.com -

Revised 3/2016
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Name Rev. Laura Colee .
Address 2800 Mercer Street  Philadelphia, PA 19134

Phone Numbers  (309) 830-4336 ‘
former Interim Associate Pastor and Director of Christian Education

Relation
famail  laura.colee(@gmail.com

*Pagtor Nomiuating Committee/Search Committee Chairperson/Mid-couneil Search Committee
Chairperson:

Margaret Sell .

Name

Address 19 Fast Pine Street

City Audubon State  NJ Zip Code 08106

Preferred Phone (609) 922-3627

Alternate Phone

B-mail Address for PNC Communications (required): msell492@gmail com

ENDORSEMENTS

Pastor Nominating Commities/

Search Committee Dale
Signature

Cletk of Session, Date

. Sgnaiure

Presbytery Date .

Signature

Revised 3/2016
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